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Course Descriptions
ADVANCED INTERNATIONAL
MANAGEMENT WORKSHOP

[PMT 304] Assignment-specific Course

S
tructured as an intensive 1-week workshop in
international negotiation and international ac-
quisition management issues, attendees will
analyze, synthesize, and apply their knowledge
of international acquisition in a simulated in-
ternational negotiation of a cooperative de-

fense agreement (normally called a Memorandum of
Understanding or Agreement). Specific topics will in-
clude cultural sensitivity, international negotiation,
preparation for negotiations, authority to develop and
conclude an agreement, DoD policies and experi-
ences, ethical considerations, and acquisition man-
agement issues. The role of the Congress and the
Department of Commerce as well as Service ap-
proaches will be explored.

C O U R S E  E L I G I B I L I T Y
The workshop is open to mid-level military officers,
O-4 and above, DoD civilians GS-13 and above, and
industry equivalents. Due to security restrictions, un-
der most circumstances allied students are ineligible
to attend. This is an advanced-level workshop, and at-
tendees should have a basic understanding of U.S. do-
mestic and international defense acquisition. As
structured, the workshop targets those currently in, or
entering, positions of responsibility in international, or
potentially international programs, ranging from
simple Data Exchange Agreements to complex coop-
erative development, production, and support programs.

This course is an Assignment-specific course for
GS-13 and above and military O-4 and above,
serving in or entering positions identified as re-
quiring international acquisition qualification train-
ing at Career Level III.

ADVANCED PRODUCTION AND
QUALITY MANAGEMENT COURSE

[PQM 301] Mandatory Course

O
ur 2-week Advanced Production and Qual-
ity Management Course (APQMC) is a
capstone, senior-level systems manage-
ment course structured around integrated
product development and concurrent engi-
neering. The course investigates day-to-

day strategic policy development and decision mak-
ing issues relevant to successfully managing three
core technical tasks in DoD acquisition — systems and
process development, manufacturing, and product
quality verification. It also stresses strategic planning,
the logical thinking process, and the skills required to
identify and work through policy, regulatory, techni-
cal, or physical constraints to management effective-
ness. The APQMC promotes a balance between
technical management activities, organizational inte-
gration, and applied knowledge and leadership skills.

The entire course centers on “quality” in its broadest
connotation. Students begin by deriving suitable op-
erational definitions and measures. Significant por-
tions of the course concentrate on the principal
themes of its title — manufacturing and quality assur-
ance — with special attention to specific lessons
learned and state-of-the-art tools and techniques.
Other major supplementary topics are: acquisition
policy review, contract management and administra-
tion, contractor finance, ethics, and professionalism.
Prominent guest lecturers and panel members from
government and industry present timely examples or
conduct open panel discussions appropriate to the
course objective and emphasis. Analytical discussions
of “real life” case studies complete the course.

C O U R S E  E L I G I B I L I T Y
This course has been designed for DoD personnel
who have completed PQM 101, Production and Qual-
ity Management Fundamentals Course; and PQM 201,
Intermediate Production and Quality Management
Course.

This is a Mandatory course for Level III certification
in the Manufacturing, Production, and Quality As-
surance career field (DoD 5000.52-M/DAU Catalog).

Opposite page: Lt Col James L. Craig, Jr., USAF, Chair, Software Management
Department, shares software management strategies with Mr. Paul Shebalin and
Ms. Linda Lipscomb.



42

ing process. Through these cases and exercises, the
dynamic interaction among the acquisition functional
disciplines is explored in detail. Also, the importance
of developing and managing effective integrated ac-
quisition management teams is emphasized. To fur-
ther emphasize the importance and complexity of this
dynamic integration, students are organized and ex-
pected to function during the cases and exercises as
integrated product/process teams. The cases and ex-
ercises are student-centered; and the topic areas in
some lessons can, within time and curriculum con-
straints, be determined by the students.

Subject areas include the functional disciplines and
competencies; defense acquisition policy, with par-
ticular emphasis on the three decision making sup-
port systems; contractor finance; cost/schedule
management; contract management; funds manage-
ment; logistics support management; managerial de-
velopment; manufacturing management; principles of
program management; software management; sys-
tems engineering management; and test and evalua-
tion.

The College uses a variety of programs to enrich the
DSMC learning experience.

✦ Interdisciplinary exercises are used during
the course to enhance the integration of the
functional area disciplines. These exercises
provide an experiential learning process and
challenge students to apply and integrate
functional knowledge while using quality
tools and integrated process and team
concepts.

✦ The individual learning program is designed
for students to tailor individual learning

ADVANCED PROGRAM
MANAGEMENT COURSE

[PMT 302] Mandatory Course

P
roviding a comprehensive examination of the
integrated process used in systems acquisition
management, the 14-week Advanced Program
Management Course (APMC) curriculum is
based on a set of acquisition management
competencies established by the Acquisition

Management Functional Board for Level III certifica-
tion in the Program Management Career Field. The
course curriculum presumes the knowledge baseline
of the Intermediate Systems Acquisition Course (ISAC).
Primary objectives of the course follow:

✦ Demonstrate, from the program manage-
ment perspective, the integration of func-
tional disciplines into the dynamic processes
used to manage systems;

✦ Provide a learning environment for students
that encourages student inquiry and re-
sponds to their individual needs as much as
possible;

✦ Provide a curriculum that makes it possible
for the student to develop the abilities to en-
hance their performance in future acquisi-
tion-related positions; and

✦ Provide a curriculum that meets the require-
ments (competencies) established by the Ac-
quisition Management Functional Board and
that also has the flexibility to continuously
reflect the changing defense acquisition envi-
ronment.

The primary learning methodology is faculty-assisted,
but student-led, small group cases and exercises. Sub-
stantial feedback by faculty members on the results of
student activities is also a key part of the course learn-
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needs as part of their continuing self-
assessment. Students develop an individual
learning plan designed to acquire certain
skills and knowledge in elective classes
and/or self-study, using resources like the
DSMC Acker Library, the DSMC Learning
Resource Center, faculty, other students, and
local experts and organizations.

✦ Through the College’s Capitol Hill Program,
students learn how congressional activities
impact acquisition management; study the
operations of Congress; receive briefings on
current congressional activities and issues;
and take a 1-day field trip to Capitol Hill.

C O U R S E  E L I G I B I L I T Y
The College designed the APMC for military and civil-
ian acquisition workforce members in the military
rank of O-4/O-5, or civilian GS grade of 13/14 who are
Acquisition Corps-qualified and have successfully
completed ACQ 101 and ACQ 201 or equivalent. A Se-
cret security clearance is required.

This is a Mandatory course for Level III certification
in the Program Management Career Field (DoD
5000.52-M).

ADVANCED SOFTWARE
ACQUISITION MANAGEMENT
COURSE

[SAM 301] Assignment-specific Course

A
s designed, the Advanced Software Acquisi-
tion Management Course (ASAMC) is a 14-day,
senior-level, decision-oriented course focus-
ing on management activities and key pro-
cesses used to acquire software-intensive
systems for DoD. The ASAMC covers soft-

ware-intensive systems from the weapon system;
Command, Control, Communications, Computers and
Intelligence (C4I);  and automated information system
(AIS) domains. The course uses lectures, guest speak-
ers from government and industry, individual and
team exercises, group discussions, and case studies to
highlight process-oriented issues at the higher levels
of management. Students work both individually and
in teams and complete exercises and case studies to
develop the competencies necessary to effectively
carry out the job of program manager, deputy pro-
gram manager, or similar top-management-level soft-
ware acquisition management positions.

The ASAMC starts with an initial student assessment
and subsequent assignment of students to teams. The
“teaming” concept provides each team member with a
broad base for collaborative learning. Case studies re-
quire students to review case material and, both indi-
vidually and collectively, address key software acquisi-
tion management issues. Students are frequently
assessed during the course and provided opportuni-
ties for remedial training on identified weaknesses.

After completing the ASAMC, the student will have
demonstrated a level of knowledge and ability com-
mensurate with the competence required of a Level III
software acquisition manager. Also, the student will
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have performed, through the case studies, a wide
range of management tasks required during the ac-
quisition of a software-intensive weapon system, AIS,
and C4I system. The course-long student assessment
provided by the short exercises and individual case
study and group exercise results will be wrapped up
by a final student assessment. At the completion of
the ASAMC, each student will be provided with a spe-
cific competency appraisal and recommendations for
further development.

C O U R S E  E L I G I B I L I T Y
The ASAMC is open to all military officers, rank O-4
and above, and DoD civilians, GS-12 and above, who
are routinely given duties managing software de-
velopment and/or acquiring software and who work
in development programs that have total program
costs for software of $20 million or more, procure-
ment programs that have total program costs of $30
million for software, programs that have sustainment
costs of $1 million or more for software annually, or
programs where post-deployment software support is
ongoing. Students should have successfully completed
the Intermediate Software Acquisition Management
Course (ISAMC), SAM 201, before attending this
course.

This course is required for acquisition personnel
serving in Level II I software acquisition manage-
ment positions (DoD 5000.52-M).

ADVANCED SYSTEMS PLANNING,
RESEARCH, DEVELOPMENT, AND
ENGINEERING COURSE

[SYS 301] Mandatory Course

D
esigned for senior-level DoD personnel, the
2-week Advanced Systems Planning, Re-
search, Development, and Engineering Course
(ASPRDEC) uses a facilitated scenario. This
allows participants to improve their compe-
tence in the technical management of the

science, technology, and systems engineering pro-
cesses and procedures that develop during each ac-
quisition phase of a systems life cycle. The curriculum
integrates the participants into a technical role where
they interpret and analyze technical problems
through evaluation and forecasting techniques for
cost, schedule, performance, and risk issues. The par-
ticipants will synthesize and integrate Program Man-
agement Office activities and ensure the integrity and
productivity of research, development, and engineer-
ing decision making.

The common tools of systems planning research, de-
velopment, and engineering are used within the
framework of an interactive, progressive scenario that
starts with a need and progresses through the acquisi-
tion milestones and phases. The students will employ
requirements analyses, risk management, technical
performance measures, trade-off analyses, configura-
tion and data management, technical reviews, fore-
casting, design of experiments, work breakdown
structures, and specification and statement of work
tailoring to control and evaluate the evolutionary de-
sign of a target system.

C O U R S E  E L I G I B I L I T Y
The College designed ASPRDEC for DoD personnel
with 4 years of experience in positions of increasing
responsibility and complexity in Engineering or
Science; and 3 years in an acquisition position, which
includes 2 years in a Science or Engineering Career
Field. A recommended prerequisite for attendance is
DAU’s SYS 201 course. Military officers of rank O-4
and above, and DoD civilians in grades GM-13 and
above, are the intended audience.

This is a Mandatory course for Level III certification
in the Systems Planning, Research, Development,
and Engineering Career Field (DoD 5000.52-M).
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BASIC SOFTWARE ACQUISITION
MANAGEMENT COURSE

Correspondence Course

Individual Study Program Available Summer 1997
[SAM 101] Assignment-specific/Correspondence
Course

T
he Basic Software Acquisition Management
Course (BSAMC) is a correspondence course
requiring 40–80 hours of study. The BSAMC
familiarizes students with the concepts, policies,
and key practices used in software acquisition
management of weapon systems; Command,

Control, Communications, Computer, and Intelligence
systems; and automated information systems. Stu-
dents will examine the standard documents used by
software acquisition managers and study various life
cycles of systems in which software is a key compo-
nent. Terms and concepts used by software acquisi-
tion managers will be learned through a combination
of individual study and contact with a learning man-
ager. Students will receive course reference materials
needed by software acquisition managers, a com-
puter-based training package, and course examina-
tions. The computer-based training component of the
system is the primary means of guided instruction.

Upon completion of the BSAMC and the Intermediate
Systems Acquisition Course (ISAC), ACQ 201, the student
will be eligible for enrollment in the Intermediate Soft-
ware Acquisition Management Course (ISAMC), SAM 201.

C O U R S E  E L I G I B I L I T Y
This course is mandatory for acquisition personnel
who are routinely given duties managing software
development and/or acquiring software and who
work in development programs that have total pro-
gram costs for software of $20 million or more, pro-
curement programs that have total program costs of
$30 million for software, programs that have sustain-
ment costs of $1 million or more for software annu-
ally, or programs where post-deployment software
support is ongoing. Students should have successfully
completed ACQ 101 prior to attending this course.

This course is required for those serving in Level I
acquisition positions whose duties include soft-
ware acquisition management (DoD 5000.52M).

BUSINESS, COST ESTIMATING,
AND FINANCIAL MANAGEMENT
WORKSHOP

[BCF 301] Mandatory Course  — FY 97

O
ur 9-day Business, Cost Estimating, and 
Financial Management Workshop (BCEFMW)
will teach students how to apply BCEFM
concepts, techniques, or on-the-job experi-
ence as they relate to functional interrela-
tionships and opportunities among the dis-

ciplines of cost estimating, contract performance man-
agement, and financial management. The Workshop
will provide training for individuals in business/finan-
cial management or program control.

COURSE ELIGIBILITY
The BCEFMW is designed for Level III acquisition pro-
fessionals. Prerequisites for the workshop include
completion of either Intermediate Systems Acquisition
Management (ACQ 201) or a combination of Funda-
mentals of Cost Analysis (BCE 101), Systems Acquisi-
tion Funds Management (BFM 201) and Contract Per-
formance Management Fundamentals (BFM 102).

This is a Mandatory course for Level III certification
in the Business, Cost Estimating, and Financial
Management Career Field (DoD 5000.52-M).
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CONTRACT PERFORMANCE
MANAGEMENT FUNDAMENTALS
COURSE — INDIVIDUAL SELF-PACED

Correspondence Course

[BFM 102] Mandatory and Assignment-specific Course

T
he correspondence version of the Contract Per-
formance Management Fundamentals Course
(CPMFC) introduces the student to DoD contrac-
tor performance management requirements.
The course addresses the key concept of “earned
value management”; the use, implementation,

and surveillance process of the Cost/Schedule Control
Systems Criteria (C/SCSC); and the building and mainte-
nance of a performance measurement baseline and
data analysis techniques useful for Contract Performance
Management practitioners and program managers.

The correspondence course includes extensive use of
CD-ROM multimedia instructional materials and practi-
cal workbook exercises. Students assess sample instru-
ments used to evaluate contractor Management
Control Systems for compliance to the C/SCSC and do
actual analysis of performance data to measure trends.

C O U R S E  E L I G I B I L I T Y
The correspondence version of CPMFC is open to military
officers and DoD civilians, GS-9 and above, working in or
selected for, positions requiring knowledge or use of
earned value management. Persons in equivalent positions
throughout the defense industry are encouraged to attend.

This course will require approximately 35–80 hours
for completion. However, the DSMC does allow 1 year
to successfully complete all course requirements.

If you are taking this course to fulfill the require-
ments of DoD 5000.52-M, contact your Service
or DoD POC listed on pp. 34–35 for application
procedures. Individuals not enrolling in the course
to meet mandatory requirements should call (703)
805–2146/2850 or DSN 655–2146/2850 for ap-
plication information.

This course may be selected as one of the Manda-
tory courses for Level I certification in the Busi-
ness, Cost Estimating, and Financial Management
Career Field (DoD 5000.52-M).

CONTRACT PERFORMANCE
MANAGEMENT FUNDAMENTALS
COURSE

[BFM 102] Mandatory and Assignment-specific
Course

C
ontract Performance Management (CPM) is
the application of selected management prac-
tices, emphasizing objective measurement of
work accomplishment (i.e., “earned value”) for
evaluating progress toward delivery of an
agreed-to product or service. The 8-day Con-

tract Performance Management Fundamentals Course
(CPMFC) introduces the student to the tasks associ-
ated with earned value management. This compe-
tency-based, process-oriented course uses a variety of
instructional techniques to introduce students to the
discipline, and then builds on the basic knowledge
through exercises and case studies. The course pre-
pares students for participation in government Pro-
gram Management Office activities by developing the
CPM-unique knowledge, skills, and task performance
abilities for application in the workplace. The course
specifically addresses DoD requirements such as Cost/
Schedule Control Systems Criteria (C/SCSC) and Cost/
Schedule Status Report (C/SSR).

C O U R S E  E L I G I B I L I T Y
The CPMFC is open to military officers and DoD civil-
ians, GS-9 and above, working in or selected for, posi-
tions requiring knowledge or use of earned value
management.

This course may be selected as one of the Manda-
tory courses for Level I certification in the Busi-
ness, Cost Estimating, and Financial Management
Career Field (DoD 5000.52-M).
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CONTRACTOR FINANCE FOR
ACQUISITION MANAGERS
COURSE

[BFM 204] Mandatory Course

D
esigned for government personnel who deal
directly with contractors or contractor infor-
mation/data, the 1-week Contractor Finance
for Acquisition Managers Course (CFAMC)
provides students with a better understand-
ing of their contractors. Contractor manage-

ment is obligated to provide a fair return on stock-
holders’ investments in the company. Their financial
motivations influence virtually all of the management
systems they use and management decisions they
make; however, they must comply with a large
amount of legislation and regulation, which provides
significant constraints to how they operate. According
to a government finding, “A lack of understanding of
corporate financial health and motivation is a signifi-
cant contributor to major problems on some pro-
grams, leading up to and including program cancella-
tion.” Eliminating this “lack of understanding” is the
reason CFAMC is a Mandatory course for Level II certi-
fication in the Business, Cost Estimating, and Financial

Management Career Field. The course curriculum
includes:

✦ a discussion of the interrelationships among
the contractors’ costing procedures, and their
financial and managerial accounting sys-
tems;

✦ an analysis of cost principles and indirect
cost management in DoD contracts, includ-
ing how overhead rates are calculated and
used;

✦ the contractor’s perspective on planning and
control in business management; and

✦ a discussion of the environment in which
industry prepares and government personnel
evaluate cost proposals.

The College structured this course to achieve a bal-
anced presentation of financial and costing issues af-
fecting the day-to-day working relationship between
government and industry.

Students learn to recognize financial management is-
sues, while learning the vocabulary and concepts nec-
essary to understand and discuss these issues with

the government contractor community. This increases
the likelihood that attendees can identify financial
problems before these problems adversely impact a
program.

Course content includes most of the elements found
in courses similar to the “Finance for Non-Financial
Managers Course,” sponsored by the American Man-
agement Association. Courses such as these are in-
tended to attract students from general commercial
industries. In contrast, CFAMC concentrates on the
government contracting industry and includes the
special financial regulations the government requires
in the Federal Acquisition Regulation and the Cost Ac-
counting Standards. This makes it uniquely applicable
to general and functional managers in all government
organizations with an interest in the systems acquisi-
tion process.

C O U R S E  E L I G I B I L I T Y
Attendance is open to DoD personnel involved in es-
tablishing acquisition requirements and managing de-
fense acquisition efforts. Anyone involved in the
systems acquisition process who interfaces with con-
tractors or deals with contractor financial data (pro-
gram office personnel, Defense Contract Management
Command personnel, auditors, source selection
teams, and acquisition headquarters personnel) will
gain substantial benefit from course attendance. Mili-
tary officers and DoD civilians, GS-9 and above, are
eligible to attend.

This course may be selected as one of the Manda-
tory courses for Level II certification in the Busi-
ness, Cost Estimating, and Financial Management
Career Field (DoD 5000.52-M).
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EXECUTIVE MANAGEMENT
COURSE

[DSMC-30] Continuing Education Course

D
esigned for individuals who are not graduates
of the DSMC Program Management Course
or Advanced Program Management Course,
this 3-week course serves senior managers
who interface with, or otherwise need to
understand the defense acquisition system.

The course explores how participants can better sup-
port, guide, and oversee acquisition programs
through case studies, examples, and discussions
among DSMC faculty, guest speakers from the DoD
community, and the course participants.

C O U R S E  E L I G I B I L I T Y
This course is open to military officers and civilians,
O-6/GM-15, who are working in positions requiring an
understanding and working knowledge of DoD sys-
tems acquisition. Additionally, participants of equiva-
lent rank from the defense industry and other federal
agencies are admitted on a space-available basis. A
Secret security clearance is required for all participants.

DEFENSE ACQUISITION EXECUTIVE
OVERVIEW WORKSHOP

[DSMC-5] Continuing Education Course

D
esigned for high-ranking DoD personnel, this
2-day workshop offers an executive-level un-
derstanding of the defense systems acquisi-
tion process. That need may be across the
entire spectrum of the process or only in one
or two areas. Typically, the need arises when

an individual is about to take on a new command or
new assignment.

In a departure from its normal practice of scheduling
classes in advance, the College offers this workshop
on an “on demand” basis; i.e., when a potential regis-
trant contacts the DSMC course director to request at-
tendance, together the two negotiate mutually
acceptable dates for the workshop. The course direc-
tor will then meet with the potential registrant, and to-
gether they will tailor the workshop to ensure that
only those topics of specific interest to the potential
registrant are addressed.

The pilot for this workshop was conducted for a DoD
political appointee in March 1995. In the first 9
months of FY 96, 6 workshops were conducted in re-
sponse to requests from general/flag officers.

COURSE ELIGIBILITY
This workshop is available to all DoD general/flag of-
ficers, political appointees, and senior executive ser-
vice civilian employees. Membership in an Acquisition
Corps career program is not required.
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EXECUTIVE PROGRAM MANAGERS
COURSE

[PMT 303] Assignment-specific Course

T
he 4-week Executive Program Managers Course
(EPMC) builds on the general program manage-
ment competencies acquired during previous
attendance at the Program Management
Course (PMC) or Advanced Program Manage-
ment Course (APMC). Also building on subse-

quent on-the-job experience, EPMC provides the se-
lected participants an opportunity to enhance their
skills through this concentrated 4-week period pre-
ceded by approximately 60 days of advance, part-
time work wherein they assess the status of their
assigned programs; personal strengths and weak-
nesses in relation to problems, issues, and concerns of
their programs; and impacts that may result from re-
cent policy changes in system acquisition.

The course begins with a 2-day orientation workshop,
focusing on an “Assess-Plan-Do” process for conduct-
ing continuous program assessment and learning.
The College conducts the workshop 60 days prior to
the 4-week, on-campus phase, resulting in a plan for
assessing each participant’s program and a draft
learning plan. Program assessments enable new Pro-
gram Executive Officers (PEO) and Acquisition Cat-
egory I and II (ACAT I and II) Program Managers/
Deputy Program Managers (PM/DPM) to determine
and prioritize their learning efforts based on their
program’s phase, critical activities, or immediate is-
sues. The PM\DPM should meet with his/her future
PEO for guidance on areas of specific interest. Addi-
tionally, the College encourages visits to matrix orga-
nizations, Defense Plant Representatives Offices,
laboratories, contractors, Service, and Office of the
Secretary of Defense (OSD) officials.

The outcome of this activity will be a personally tai-
lored learning plan or contract that is based on identi-
fied program issues and related program manage-
ment competency needs. The learning plan provides
a “roadmap” that allows students to focus their energy
and maximize their time during the learning day. In
preparation for the 4-week period, the College assigns
each participant a senior DSMC faculty member as
their Learning Team Manager (LTM). The LTM supports
the participant’s program assessment and learning
needs during the initial assessment phase, the 4
weeks on campus, and after the course.

The course emphasizes an iterative Assess-Plan-Do
process for program management and stresses the
value of a team approach. During the 4 weeks at
DSMC, the participant joins other prospective PEOs,
PMs, and DPMs in a learning environment designed
to accommodate individual learning styles while pro-
moting group learning from peers. Participants
present their program assessments to their LTM and
peers. The learning dialogue supports advanced
learning in the process of program assessment and
facilitates each participant’s opportunity to discover
additional learning needs. Core workshops provide
the latest policies and practices in areas considered
critical for all future PEOs/PMs/DPMs.

The majority of the time in Weeks 2, 3, and 4 is re-
served for learner-scheduled activities and continued
program assessment. This time will enable partici-
pants to internalize the lessons learned from Week 1
activities, and actively pursue a deeper understanding
of their program(s) and program problems/issues. Par-
ticipants may have members of their program office
or PEO staff join in special training sessions. Distin-
guished guests/panels are invited to participate in dia-
logue sessions relating contemporary hot topics and
lessons learned. In addition, participants have the op-
portunity to individually meet with and discuss areas
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of interest with the principal decision makers in their
Services and OSD. At the end of the 4 weeks, learners
brief the results of their program assessments and
plan for future actions. These briefs and all the previ-
ous learning activities will support the participant’s
ability to quickly and effectively interact with all the
major stakeholders.

Although the College places responsibility for per-
sonal learning squarely on the new PEO/PM/DPM,
the LTM guides and supports the learner’s efforts in
completing as much of the learning plan as possible,
including modifications to match emerging needs. Ad-
ditionally, other DSMC faculty support these learning
needs by facilitating group and individual learning ac-
tivities. Included in the faculty teams will be Service
experts who help pursue answers to Service-unique
process questions.

As a natural extension of the EPMC, participants may
continue the relationship with the DSMC LTM/faculty
through the Executive Continuous Education for Lead-
ers (EXCEL) Program. The EXCEL program continues
to promote the Assess-Plan-Do process by supporting
the participant’s program and associated individual
learning requirement throughout each participant’s
tenure.

C O U R S E  E L I G I B I L I T Y
The College designed EPMC specifically to meet the
learning and performance needs of PEOs and ACAT I
and II PMs/DPMs. Allied and industry students are eli-
gible to attend on a space-available basis. Successful
completion of PMC or APMC is also a prerequisite.

This course is required for personnel selected as a
PEO, PM, or DPM in an ACAT I or II program.

EXECUTIVE REFRESHER COURSE

[DSMC-2] Continuing Education Course

W
hile certain program management prin-
ciples and functions are revisited, this
executive-level course focuses upon
change and paradigm reconstruction to
provide participants with current informa-
tion and knowledge on evolving acquisi-

tion policies and lessons learned. The leadership role
required for effective acquisition management in a
changing world is examined. The 2-week Executive
Refresher Course (ERC) directs attention to DoD initia-
tives where implementation has a profound effect
upon the acquisition environment, and promotes an
understanding of the perspectives of acquisition lead-
ers from the legislative and executive branches, and
defense industry. Guest speakers lead discussions on
hot topics such as reform initiatives, resource alloca-
tion, performance specifications, the industrial base,
earned value, cost as an independent variable, inte-
grated process and product development, and inte-
grated product teams. Class discussions promote
government and industry partnering as a vehicle to
encourage those management practices that reduce
costs while promoting sound acquisition manage-
ment.

C O U R S E  E L I G I B I L I T Y
The ERC is open only to graduates of the Program
Management Course (PMC) and Advanced Program
Management Course (APMC) who are or have been
selected for grades O-6 or GS-15. Higher ranking mili-
tary or civilians will be considered. Non-PMC/APMC
graduates who meet the rank/grade requirement
should attend the Executive Management Course
(EMC) or the Intermediate Systems Acquisition Course
(ISAC). A Secret security clearance is required.
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EXECUTIVE TEST AND EVALUATION
MANAGEMENT COURSE

[TST 301] Mandatory Course

S
tructured around the test and evaluation (T&E)
process, the 1-week Executive Test and Evalua-
tion Management Course (ETEMC) is a cap-
stone, senior manager course designed for
engineers, T&E staff, and project organization
personnel who generally have 4 or more years

of T&E experience at a test organization, laboratory,
or program office. As a result, the course focuses on
policy and management issues in addition to the tech-
nical aspects of T&E.

The TST 301 course engages the students in problem-
solving situations to generate an ability to use ideas,
concepts, principles, and theories relative to T&E plan-
ning, conduct, and management. The student will be
required to apply knowledge through participation in
several mini-cases and exercises that address current
issues in T&E. As a result of this course, the student
should have an enhanced capability to manage new
and unique T&E projects through application of
knowledge gained about DoD T&E policies, proce-
dures, and concepts.

C O U R S E  E L I G I B I L I T Y
The course is open to acquisition workforce profes-
sionals (DoD civilians GS-13 and above and military
O-4 and above) seeking Level III T&E certification.
Prior acquisition and T&E experience as well as
completion of ACQ 201 are prerequisites. Students
should already meet all requirements for Level II T&E
certification. The College encourages nongovernment
persons in equivalent positions throughout the de-
fense industry community to attend.

This is a Mandatory course for Level III certification
in the T&E Career Field (DoD 5000.52-M).

FUNDAMENTALS OF SYSTEMS
ACQUISITION MANAGEMENT
COURSE

[ACQ 101] Mandatory Course

P
roviding a broad overview of the basics of
defense systems acquisition management,
the 9-day Fundamentals of Systems Acquisition
Management Course (FSAMC) introduces stu-
dents to the wide range of managerial functions
and technical disciplines involved in defense

systems acquisition, including funds management,
contracting, logistics, systems engineering, software,
test and evaluation, and manufacturing. Students
learn the basic policies, procedures, acronyms, terms,
and documentation associated with the acquisition
process. Through lecture, discussion, exercises, and
case studies, students study the entire life cycle of a
weapon system, from inception through development,
production, and disposal.

C O U R S E  E L I G I B I L I T Y
The FSAMC is open to military officers, DoD civilians
GS-5 and above, and industry equivalents.

This is a Mandatory course for Level I certification
in most career fields (DoD 5000.52-M).
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INTERMEDIATE ACQUISITION
LOGISTICS COURSE

[LOG 201] Mandatory Course

D
esigned for acquisition logistics managers, in-
tegrated logistics support managers, and the
supervisors of acquisition logisticians, the
College’s 3-week Intermediate Acquisition
Logistics Course (IALC) provides an analysis of
logistics activities in the materiel acquisition

process and its connection to the systems engineering
process. Presentations cover acquisition logistics-
related subjects such as the elements of logistics; life
cycle costing; reliability; availability; maintainability;
materiel and the nondevelopmental item acquisition
processes; logistics-relevant tests and evaluations; and
technical information management. Guest lecturers
from government and industry discuss real-world ex-
amples of developing and executing support for DoD
programs and policies. A wide range of experience-
based case studies offer the student an opportunity to
address weapons-system logistics problems; apply
ethical principles; devise theoretical and pragmatic so-
lutions; and understand the dynamics involved in the
development of a sound logistics acquisition strategy.

C O U R S E  E L I G I B I L I T Y
The course is open to acquisition workforce profes-
sionals, DoD civilians, GS-9 through GS-12, and mili-
tary officers, rank O-3 and above, who possess
acquisition logistics experience or have been assigned
to acquisition logistics positions. Successful comple-
tion of LOG 101 and ACQ 201 are prerequisites.

This course may be selected as one of the Manda-
tory courses for Level II certification in the Acquisi-
tion Logistics Management Career Field (DoD
5000.52-M).

INTERMEDIATE CONTRACT
PERFORMANCE MANAGEMENT
COURSE

[BFM 203] Mandatory and Assignment-specific
Course

T
he 2-week Intermediate Contract Performance
Management Course (ICPMC) is an applications-
based course on the use of Earned Value Man-
agement (EVM) in the Defense Systems Acqui-
sition Management process. As structured, the
course integrates EVM activities with other ac-

quisition functional disciplines to provide students a
system-level view. The ICPMC allows students to ap-
ply EVM concepts in a simulated Program Manage-
ment Office environment. Using earned value con-
cepts and related tools such as the Cost/Schedule
Control Systems Criteria, the students perform typical
program-related tasks. The students’ tasks cover all
phases of a contract from Request for Proposal devel-
opment through ongoing program evaluation to pre-
pare them for future job assignments.

C O U R S E  E L I G I B I L I T Y
The ICPMC is open to military officers and DoD civil-
ians, GS-9 and above, working in or selected for, posi-
tions requiring knowledge or use of earned-value
management techniques. Prerequisites for the course
include completion of the Fundamentals of Systems
Acquisition Management Course (FSAMC), Contract
Performance Management Fundamentals Course
(CPMFC), and the Intermediate Systems Acquisition
Course (ISAC).

This course may be selected as one of the Manda-
tory courses for Level II certification in the Busi-
ness, Cost Estimating, and Financial Management
Career Field (DoD 5000.52-M).
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INTERMEDIATE SOFTWARE
ACQUISITION MANAGEMENT
COURSE

[SAM 201] Assignment-specific Course

D
esigned for Level II acquisition professionals
who fill or are slated to fill software acquisi-
tion manager positions, the Intermediate
Software Acquisition Management Course
(ISAMC) is a 14-day, mid-level, process-
oriented course. Structured around the soft-

ware acquisition management activities that typically
occur during the DoD systems acquisition, the ISAMC
combines weapon system and automated informa-
tion system case studies with supporting lectures and
group discussions.

Students are divided into teams and, individually and
as a group, complete exercises and case studies to
develop the competencies necessary to effectively
carry out the job of software acquisition manager. The
ISAMC starts with an initial student assessment and a
subsequent assignment of students to teams in order
to provide each team with a broad base for collabora-
tive learning.

A structured format of morning lecture, discussion,
and short exercises prepares the students to deal with
afternoon case studies. The afternoon case studies re-
quire students to review case material and individu-
ally answer associated questions. Case learning points
are further emphasized through group discussions
and exercises using the situations presented in the
case material. As a final portion of the case study, stu-
dent teams present and justify recommendations. The
written results of the students’ exercises, individual
case study answers, and the output of team exercises
are incorporated into individual portfolios that docu-
ment each student’s progress throughout the course.

As a result of completing the ISAMC, the student will
have demonstrated a level of knowledge and ability
commensurate with the competence required of a
Level II software acquisition manager. The student will
have performed, through the case studies, a wide
range of tasks required during the acquisition of a
software-intensive weapon system; automated infor-
mation system; or Command, Control, Communica-
tions, Computer and Intelligence (C4I) system.

The student will leave the ISAMC with a portfolio of
sample analyses, plans, recommendations, and other
intermediate software acquisition management prod-
ucts expected of a Level II acquisition professional.
The course-long student assessment provided by the
exercise, and case study results will be wrapped up by
a final student assessment. At the completion of the
ISAMC, each student will be provided with a specific
competency appraisal and recommendations for fur-
ther development.

C O U R S E  E L I G I B I L I T Y
The ISAMC is mandatory for acquisition personnel
who are serving in civilian grades 9 through 12 and
military ranks O-3 through O-5 and who are routinely
given duties managing software development and/or
acquiring software and who work in development
programs that have total program costs for software
of $20 million or more, procurement programs that
have total program costs of $30 million for software,
programs that have sustainment costs of $1 million or
more for software annually, or programs where post-
deployment software support is ongoing. Students
should have successfully completed the Basic Soft-
ware Acquisition Management Course (BSAMC), SAM
101, and Intermediate Systems Acquisition Course
(ISAC), ACQ 201, prior to attending this course.

This course is required for those serving in Level I I
acquisition positions whose duties include soft-
ware acquisition management.
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INTERMEDIATE SYSTEMS
ACQUISITION COURSE

[ACQ 201] Mandatory Course

T
he 4-week Intermediate Systems Acquisition
Course (ISAC) examines the DoD system acqui-
sition management, technical, and business
processes with activities that unite them. Stu-
dents gain familiarity with the issues, termi-
nology, and roles and functions of the primary

acquisition players. As structured, ISAC is designed for
intermediate-level system acquisition managers and
specialists.

The course has four components:

✦ Acquisition Policy and Integration: Encom-
pass DoD life cycle management policy,
principles of management, and managerial
development.

✦ Technical: Covers systems engineering,
logistics, test and evaluation, software and
manufacturing management.

✦ Business: Addresses contract and contractor
financial management, cost/schedule control,
and government funds management.

✦ An Integrative Case links the three areas.

C O U R S E  E L I G I B I L I T Y
The ISAC is for Career Level II military officers, rank
O-3 and above, DoD civilians GS-09 and above, and
industry equivalents. Experienced functional acquisi-
tion professionals acquire interdisciplinary exposure
outside their functional expertise. Successful comple-
tion of ACQ 101 is mandatory prior to attending ACQ
201.

E Q U I V A L E N C Y  E X A M I N AT I O N
Equivalency examinations for ISAC will be offered by
DSMC in FY 97. Applicants for the equivalency exam
must satisfy all DoD 5000.52-M Level II requirements
for their career field excluding the ACQ 201 training.
Contact your local training office or Service Director of
the Acquisition Career Management Office for ISAC
equivalency examination dates, locations, and appli-
cation information.

This is a Mandatory course for Level II certification
in most acquisition career fields (DoD 5000.52-M).

INTERMEDIATE SYSTEMS
PLANNING, RESEARCH,
DEVELOPMENT, AND
ENGINEERING COURSE

[SYS 201] Mandatory Course

S
ystems Engineering Management is the funda-
mental, mandatory, and world-class discipline
for the efficient management of every DoD ac-
quisition program requiring new development
or system modifications. The 2-week Intermedi-
ate Systems Planning, Research, Development,

and Engineering Course (ISPRDEC) individually pre-
sents systems engineering techniques and builds to
an integrated understanding of the DoD acquisition
life cycle as well as the following areas:

✦ Systems Engineering Process
✦ Integrated Product and Process Development
✦ Technical Design Reviews
✦ Technical Performance Measurements
✦ Commercial and Military Specifications
✦ Program Analysis and Control Tools
✦ Risk Identification and Management
✦ Life Cycle Cost and Planning Considerations
✦ Computer-aided Acquisition Tools

Integrated practical exercises extensively reinforce
comprehension and application of systems engineer-
ing techniques.

C O U R S E  E L I G I B I L I T Y
The course is for DoD personnel with 2 years of sci-
ence or engineering experience that includes 1 year
in an acquisition position. Successful completion of
ACQ 101 and ACQ 201 and a bachelor’s degree in en-
gineering, physics, chemistry, or mathematics are
mandatory for Level II certification. As structured, the
course is intended for military personnel, O-3 through
O-5, and DoD civilians, GS-9 through GS-13.

This is the final Mandatory Level I I certification
course in the Systems Planning, Research, Devel-
opment, and Engineering Career Field (DoD
5000.52-M).
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INTERMEDIATE TEST AND
EVALUATION COURSE

[TST 202] Mandatory Course

P
roviding a thorough understanding of the con-
cepts of Test and Evaluation (T&E), the 9-day
Intermediate Test and Evaluation Course (ITEC)
promotes understanding of current policy,
practice, and procedures applicable to success-
fully executing the T&E process. Course topics

include requirements analysis, test planning, design,
conduct, instrumentation, analysis/evaluation, and re-
porting. Special topics include software T&E, environ-
mental issues, modeling and simulation, and program
security. Students will complete defense system, expe-
rience-based case studies involving T&E situations and
devise theoretical and pragmatic solutions; and apply
knowledge as team members in an integrative exer-
cise that develops a T&E plan for a major weapons
system.

C O U R S E  E L I G I B I L I T Y
The course is open to military officers and DoD civil-
ians, GS-9 and above, who meet Level I certification
requirements, with 2 years of technical experience,
including 1 year in T&E. Completion of ACQ 201 is a
required prerequisite.

This is a Mandatory course for certification in Level
II of the T&E  Career Field. (DoD 5000.52-M)

INTERNATIONAL SECURITY
AND TECHNOLOGY TRANSFER/
CONTROL COURSE

[PMT 203] Assignment-specific Course

A
s a comprehensive review of security and
technology transfer/control, the 1-week
International Security and Technology
Transfer/Control Course (ISTT/CC) examines
policies, procedures, and processes governing
the international transfer and control, export

licensing, and import licensing of technology, hardware,

software, data exchange, engineering liaison, and training.

The ISTT/CC is designed for the acquisition profes-
sional, defense and Service headquarters staff, and
Defense Cooperation personnel and attachés associ-
ated with any aspect of international acquisition.

The course has five components:

✦ Acquisition Documentation
—Cooperative Opportunities Document Program
—Protection Plan

✦ Security and Data Transfer
—Technology Assessment/Control Plan
—Technology Transfer Control Plan

✦ Export/Import Licensing
✦ Contractor Operations

—Foreign Ownership, Control, and Influence
✦ Laws, Policies, and Procedures

—Arms Export Control Act
—National Disclosure Policy
—Executive Orders

C O U R S E  E L I G I B I L I T Y
The ISTT/CC is assignment-specific training for mili-
tary officers in rank O-3 and above, DoD civilians GS-
11 and above, and acquisition professionals who may
require international acquisition training. The course
is also appropriate for personnel assigned to foreign
liaison offices, or who represent the DoD in dealings
with other nations or international agencies. How-
ever, due to security restrictions, under most circum-
stances allied students may not attend. A Secret
security clearance is required.

The is an Assignment-specific course for personnel
who participate in an international defense acquisi-
tion program in other than a managerial capacity.
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INTRODUCTION TO ACQUISITION
WORKFORCE TEST AND
EVALUATION COURSE

[TST 101] Mandatory Course

A
s a 1-week, entry-level course, the Introduc-
tion to Acquisition Workforce Test and Eval-
uation Course (IAWTEC) emphasizes the basic
T&E management and engineering prin-
ciples, policies, and practices used by the
DoD. The course introduces common tools

used in T&E: detailed test and evaluation plan, Test
and Evaluation Master Plan, test and evaluation re-
ports, and test integration/planning working groups.
The many types of tests covered include developmen-
tal testing, operational testing, live-fire testing, qualifi-
cation testing, and production acceptance testing.
Lectures, case studies, and exercises are used to ex-
amine the roles of government and industry organiza-
tions in T&E management.

C O U R S E  E L I G I B I L I T Y
The course is open to acquisition workforce profes-
sionals, DoD civilians GS-5 through GS-9, and military
officers. At least 1 year of prior acquisition experience
and completion of ACQ 101 are prerequisites.

This is a Mandatory course for Level I certification
in the T&E Career Field (DoD 5000.52-M).

MULTINATIONAL PROGRAM
MANAGEMENT COURSE

[PMT 202] Assignment-specific Course

D
esigned to help prospective students develop
an understanding of the competencies neces-
sary to participate effectively in an interna-
tional defense acquisition program, the 1-
week Multinational Program Management
Course (MPMC) emphasizes the U.S. policy of

encouraging armaments cooperation and enhancing
rationalization, standardization, and interoperability
with our allies. Key national, DoD, and Service policies
on international cooperative development, produc-
tion, and support will be explored.

C O U R S E  E L I G I B I L I T Y
This course is assignment-specific training for military
officers, O-3 and above, and DoD civilians, GS-11 and
above, who hold or have been selected for, the fol-
lowing types of positions impacting international de-
fense acquisition programs:

✦ Program Managers and Program Manage-
ment Staff

✦ Key Personnel at Government Laboratories
and Centers

✦ Defense and Service Headquarters Staff
Personnel

✦ Office of Defense Cooperation Personnel and
Attachés

This is an Assignment-specific course for personnel
who participate in international defense acquisi-
tion programs.

INTERNATIONAL DEFENSE EDUCATIONAL
ARRANGEMENT (IDEA) SEMINAR

The DSMC has an arrangement called IDEA with
equivalent educational institutions in France, Ger-
many, and the United Kingdom. Once a year, the Col-
lege conducts a seminar on international acquisition
to accommodate U.S. acquisition personnel assigned
to Europe and in concert with members of IDEA. This
seminar is also well attended by European personnel.
Attendees receive equivalent credit to the MPMC.
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OVERHEAD MANAGEMENT OF
DEFENSE CONTRACTS COURSE

[CON 232] Assignment-specific Course

C
overing both introductory and advanced over-
head management concepts, the 2-week
Overhead Management of Defense Contracts
Course (OMDCC) provides a sequence of in-
structions that is appropriate for contracting
officers, buyers, price analysts, auditors, and

contract administration personnel. The course empha-
sizes the overhead process, rate development, final
rate determination, pricing applications, cost account-
ing standards, cost principles, cost monitoring, con-
tract administration, and ethical principles. The use of
“Decisions” (Armed Services Board of Contract Ap-
peals, Court of Claims, and others), is an important
part of this course; the complex accounting issues
make coverage of these cases beyond the scope of
those integrated into applicable cost accounting stan-
dards, cost principles, and in a few cases, generally
accepted accounting principles.

C O U R S E  E L I G I B I L I T Y
The College recommends OMDCC for personnel as-
signed or selected for program projects in which con-
tractor overhead management situations are present
and are important elements of costs. Completion of
all Level I courses is recommended. Course work or
background in cost accounting is desired.

This is an Assignment-specific course for personnel
assigned to program projects in which contractor
overhead situations are present.

PROGRAM MANAGERS SURVIVAL
COURSE

[PMT 305] Assignment-specific Course

T
he 2-week Program Managers Survival Course
(PMSC) builds on the general program manage-
ment competencies acquired during previous
attendance at the Program Management
Course or Advanced Program Management
Course, and subsequent on-the-job experience.

As designed, PMSC provides participants with an op-
portunity to assess their program and personal skills,
update their knowledge, and examine lessons learned
from other recent programs. A principal focus of the
PMSC is use of the survival skills necessary to effec-
tively manage a DoD acquisition program.

Each participant will complete a self-assessment 30
days prior to the course. Areas of concentration are:
the status of their assigned programs; personal
strengths and weaknesses in relation to problems, is-
sues and concerns of their programs; and impacts
that may result from recent policy changes in system
acquisition. The assessment process will result in a
draft learning plan that can be used to structure the
course for maximum benefit to each participant. Each
Program Manager/Deputy Program Manager (PM/
DPM) should meet with their future PM or Program
Executive Officer for guidance on areas of specific
interest.

Additionally, students are encouraged to visit the of-
fices of matrix organizations, Defense Program Repre-
sentatives, labs, contractors, and officials of the
Service and Office of the Secretary of Defense. The
outcome of this activity will be a personally tailored
learning plan or contract that is based on current pro-
gram issues and related program management com-
petency needs. The learning plan provides a
“roadmap” that allows students to focus their energy
and maximize their time each day.

The course emphasizes an iterative “Assess-Plan-Do”
process for program management and stresses the
value of a team approach. During the 2 weeks at
DSMC, the participant joins other prospective PMs
and DPMs in a learning environment designed to ac-
commodate individual learning styles while promot-
ing group learning from peers. Core workshops will
provide functional updates of policies and practices in
areas considered critical for all future PMs/DPMs. Fa-
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SELECTED ACQUISITION REPORT
COURSE

[BFM 209] Mandatory and Assignment-specific
Course

D
esigned to empower acquisition personnel
with the knowledge to prepare, generate,
and review the Selected Acquisition Report
(SAR), the 1-week Selected Acquisition Report
Course (SARC) fully integrates the Consoli-
dated Acquisition Reporting System (CARS)

and the automated system for Major Defense Acquisi-
tion Program reporting into the course curriculum,
with in-depth, hands-on training exercises.

Lecture and discussion cover the key concepts of the
SAR and each of its sections, with special concentra-
tion on the SAR cost variance analyses and categori-
zations, supplemented by computer-assisted case
studies in a fully automated classroom.

C O U R S E  E L I G I B I L I T Y
This course is generally limited to acquisition person-
nel with no previous SAR/CARS experience, with the
exception of SAR initiators with some SAR/CARS train-
ing. Civilians, under contract to support a military SAR
program office, are eligible with the recommendation
of the program manager. Generally, the course is
open to military officers and DoD civilians, GS-7 and
above. Acquisition personnel with prior SAR/CARS ex-
perience and training are referred to the SAR Review
Course, BFM 210.

This course may be selected as one of the Manda-
tory courses for Level II certification in the Busi-
ness, Cost Estimating, and Financial Management
Career Field (DoD 5000.52-M).

cilitated discussions will concentrate on lessons
learned and how to deal with each situation as the
PM. The latest management techniques and survival
skills are an integral part of the discussions. The
course includes two elective periods that afford the
PM/DPM the opportunity to explore selected subjects
in detail. A PM discussion panel is scheduled for Fri-
day of Week 2 to explore in real-time, situations pre-
sented by current program managers.

As a natural extension of the PMSC, participants may
continue the relationship with the DSMC faculty
through the Executive Continuous Education for Lead-
ers (EXCEL) Program. The EXCEL program continues
to promote the “Assess-Plan-Do” process by support-
ing the participant’s program and associated indi-
vidual learning requirement throughout each
participant’s tenure.

C O U R S E  E L I G I B I L I T Y
This course is designed to update newly designated
ACAT III program/product managers and their depu-
ties on current acquisition policy, principles, and prac-
tices. It includes lessons learned from recent
experiences and how to operate as a PM in the cur-
rent environment. Attendees must have successfully
completed either PMT 301 or PMT 302. Due to secu-
rity restrictions, under most circumstances allied and
industry students are ineligible to attend.

This is an Assignment-specific course for ACAT I II
program/project managers and their deputies.
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SELECTED ACQUISITION REPORT
REVIEW COURSE

[BFM 210] Mandatory and Assignment-specific
Course

T
he Selected Acquisition Report Review Course
(SARRC) is a 3-day course designed to empower
acquisition personnel with the knowledge re-
quired to prepare, generate, and review the Se-
lected Acquisition Report (SAR). The College
fully integrates the Consolidated Acquisition Re-

porting System (CARS) into the course curriculum, with
in-depth, hands-on training exercises.

Lecture and discussion cover the key concepts of the
SAR and each of its sections, with special concentra-
tion on the SAR cost variance analyses and categori-
zations, supplemented by computer-assisted case
studies in a fully automated classroom.

C O U R S E  E L I G I B I L I T Y
This course is appropriate for acquisition personnel
with some previous SAR/CARS experience and train-
ing. Civilians under contract to support a military SAR
program office, are eligible with the recommendation
of the program manager. Acquisition personnel with
no previous SAR/CARS experience and SAR initiators
with some SAR/CARS experience, but no formal SAR/
CARS training, should take the Selected Acquisition
Report Course (SARC), BFM 209.

This is a Mandatory course for Level II certification
in the Business, Cost Estimating, and Financial
Management Career Field (DoD 5000.52-M).

SYSTEMS ACQUISITION FOR
CONTRACTING PERSONNEL
COURSE

[PMT 341] Assignment-specific Course

D
esigned to provide the contracting profes-
sional with a comprehensive overview of a
systems acquisition model, the 2-week Sys-
tems Acquisition for Contracting Personnel
Course (SACPC) combines lectures and discus-
sions with group activities intended to de-

velop an integrated perspective on the full range of
disciplines inherent in the life cycle management of
complex systems. The course exposes students to in-
ter-Service views on current issues in systems acquisi-
tion and engages them in a series of exercises
designed to focus their attention on the complexities
and disciplinary interrelationships involved in systems
acquisition management. The culminating activity of
the course is the development of an acquisition strat-
egy for a major system acquisition.

C O U R S E  E L I G I B I L I T Y
The SACPC is mandatory for Level III major system
contracting personnel, GS-1102-13 through 15, and
military equivalents. This category can include con-
tracting officers, contract specialists, contract negotia-
tors, procurement analysts, contract administrators,
and price analysts assigned through the program ex-
ecutive officer to a major system acquisition program,
as defined in DoDD 5000.1, or who devote 50 percent
of their time to a major system(s). Personnel meeting
these specific criteria are primary candidates.

Contracting officers assigned to a major system
acquisition program are required to complete this
training within 1 year of assignment to a major
system, regardless of grade level.
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SYSTEMS ACQUISITION FUNDS
MANAGEMENT COURSE

Correspondence Course

[BFM 201] Mandatory Course

O
ur correspondence version of the Systems
Acquisition Funds Management Course
(SAFMC) examines the total budget process
fiscal cycle through all levels of the DoD,
Office of Management and Budget, and the
Congress. It also examines cost analysis;

budget concepts; the DoD planning, programming,
and budgeting system; the congressional authoriza-
tion and appropriation process; and the budget ex-
ecution process. Specific topics include development of
program office Program Objective Memorandum and
budget submissions, review and analysis of program
budget at higher levels within the Federal Government,
release and control of funds for the systems acquisition
process, and program office accountability in budget ex-
ecution.

The self-paced home study guide has six sections di-
vided into specific budget issues. Each section in-
cludes a pre-quiz and answer segment, an objective,
an introductory statement, the narrative and sum-
mary, and post-quiz and answer segment.

C O U R S E  E L I G I B I L I T Y
The correspondence version is open to military officers,
rank O-3 and above, and DoD civilians, GS-11 and
above, in defense systems acquisition. Prerequisites in-
clude Contractor Performance Management Fundamen-
tals (BFM 102) and Fundamentals of Systems Acquisition
Management (ACQ 101) or their equivalent.

If you are fulfilling the requirements of DoD 5000.
52-M, contact your local training office or the
Service or Defense Acquisition Career Manager
listed on pp. 35–36 for application procedures.
Individuals not enrolling to meet mandatory re-
quirements should call (703) 805-3704/2146
or DSN 655-3704/2146.

This is a Mandatory course for Level II certification
in the Business, Cost Estimating, and Financial
Management Career Field (DoD 5000.52M).

SYSTEMS ACQUISITION FUNDS
MANAGEMENT COURSE

[BFM 201] Mandatory Course

T
his 1-week course explores all aspects of finan-
cial management needed for managing a DoD
weapon system acquisition. It provides basic in-
formation on Cost Estimating; Budget Formula-
tion; the Planning, Programming, and Budget-
ing System; Congressional Enactment; and

Funds Execution.

The course profiles the total budget process from the
viewpoint of the program manager and the perspec-
tive of the Office of the Secretary of Defense Comp-
troller staff, and compares the fiscal environment at
all levels (Program Office, DoD, and the Executive and
Legislative Branches).

Specific topics include cost estimating terminology;
cost estimating methodologies; budget policies; Pro-
gram Objective Memorandum and Budget Estimate
Submission preparation; reviewing and analyzing pro-
gram budgets; the authorization and appropriation
process; the release and control of funds; and ac-
countability during funds execution.

Instruction includes lectures/discussions, case studies,
and student-led discussions. Guest speakers with ex-
pertise and experience augment the resident instruc-
tion.

C O U R S E  E L I G I B I L I T Y
The course is open to military officers, rank O-3 and
above, and DoD civilians, grade GS-11 and above,
who hold, or have been selected for, supervisory-level
positions responsible for key decisions affecting the
management of funds for a DoD weapon system ac-
quisition program. Key members of a functional office
in support of a program office as well as higher-ech-
elon staff positions associated with defense systems
acquisition will find the information presented helpful.
Course prerequisites include Contractor Performance
Management Fundamentals (BFM 102) and Funda-
mentals of Systems Acquisition Management (ACQ
101) or their equivalent.

This is a Mandatory course for Level II certification
in the Business, Cost Estimating, and Financial
Management Career Field (DoD 5000.52-M).
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SYSTEMS ACQUISITION
MANAGEMENT FOR
GENERAL/FLAG OFFICERS
COURSE

[DSMC-1] Continuing Education Course

T
his 1-week senior, executive-level course fo-
cuses on understanding the perspectives and
positions of current key decision makers from
the legislative and executive branches of gov-
ernment and the defense industry. The Systems
Acquisition Management for General/Flag Of-

ficers Course (SAMC) concept and design includes the
most recent topics that will, or may, affect the
weapon systems acquisition environment. The Col-
lege designed the General/Flag Officers Course for in-
dividuals who are not graduates of the DSMC
Program Management Course or Advanced Program
Management Course to provide a policy and execu-
tive level context relative to the acquisition program
management community.

The course explores how participants can better sup-
port, guide, or oversee acquisition programs. Partici-
pants interact directly with senior leadership to
benefit from their insight on current policy and acqui-
sition initiatives. Specific discussion is directed to the
most recent legislative and executive actions affecting
weapon systems acquisition. In addition, the course
focuses attention on current DoD policy and proce-
dural initiatives, for which implementation is having,
or will have, a profound effect upon the weapon sys-
tem acquisition management environment.

Each 1-week course is uniquely tailored so that the
schedule provides congressional perspectives cover-
age by a Member of Congress or an appropriate con-

gressional staff member. Defense industry perspec-
tives are shared concerning the government as a mar-
ketplace and the resultant corporate objectives,
principles and strategies. Executives from the Office of
the Secretary of Defense (OSD) and its implementing
agencies address acquisition management policy, re-
source allocation policy, as well as procedures and ini-
tiatives contemplated, planned, or underway. Senior
civilian and military managers from the Military Ser-
vices describe insights concerning their acquisition
policies. Program executive officers describe acquisi-
tion procedures implemented in keeping with the cur-
rent policies.

Also, program managers relate how they are answer-
ing the challenge presented within the resources
given, how resources are being used, what issues re-
main, and what lessons can be learned. In facilitated
discussions on current issues, faculty members ad-
dress government contracting procedures and re-
source allocation processes and their impact upon
government and industry relationships. Recent ses-
sions addressed such hot topics as DoD reorganiza-
tion and consolidation; acquisition reform;
downsizing; quality initiatives; industrial-base issues;
environmental concerns and requirements; “earned
value”; computer software acquisition; life-cycle sup-
port; and cost as an independent variable.

C O U R S E  E L I G I B I L I T Y
This is an optional course open to military general/
flag officers and senior executive service civilians,
who are working in positions requiring an under-
standing and working knowledge of DoD systems ac-
quisition. Additionally, participants of equivalent rank
from the defense industry and other federal agencies
are admitted on a space-available basis. A Secret se-
curity clearance is required for all participants.
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Maj Russ Barker, USAF
FSAMC

Course Directors

Lt Col Russ Barbero, USAF
APQMC

Mr. Paul Shebalin
ASAMC

Mr. Richard Kwatnoski
AIMW
MPMC Co-Director

Lt Col Dan Simek, USAF
APMC

LTC Jim Huskins, USA
BSAMC

Lt Col Dave Melton, USAF
CPMFC

Ms. Siobhan Tack
BCEFMW

LTC Robert Otlowski, Jr.
USA
ASPRDEC

Mr. Gary Richard
CFAMC

Mr. Gary Hagan
DSAMC

Mr. Phil Hornick
CPMFC-Correspondence
SARC/SARRC

Dr. J. Robert Ainsley
EPMC

Mr. John Claxton
ETEMC

Mr. Michael Krause
ERC

Dr. Robert Burnes
DAEOW, EMC, SAMC
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Mr. Tom Siemsen
SACPC

Mr. Robert J. Bohls
SAFMC

Mr. Mike Mears
PMSC

Mr. Bill Erie
OMDCC

Mr. Don Hood
ISTT/CC
MPMC Co-Director

Lt Col William Eischens
USAF
IAWTEC

Ms. Melissa Boord
ICPMC

Mr. Robert D. Carlson
ISAC

Ms. Sharon Richardson
SAFMC-Correspondence

*Co-Course Director with the Information Resources Management College (IRMC)

Maj William Swank, USAF
ITEC Co-Director

Mr. Randy Zittel
ISPRDEC

LTC Patricia Lane, USA
ISAMC

Dr. Jay Gould
ITEC Co-Director

Mr. Joel Manary
IALC
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Additional Educational
Opportunities

B
esides our regular course offerings, the College
also sponsors additional educational oppor-
tunities. The following courses are specially
designed to meet individual and organiza-
tionally unique education or issue require-
ments.

D E F E N S E  S Y S T E M S  A C Q U I S I T I O N
M A N A G E M E N T  C O U R S E  ( D S A M C )
The College designed DSAMC for defense industry
program managers and mid-management level per-
sonnel from industry who desire a thorough introduc-
tion in the policies and procedures unique to the
management of defense acquisition programs. Ac-
cordingly, the DSAMC objective is to provide industry
students with a better understanding of the acquisi-
tion management environment of their government
counterparts.

Sponsored by the American Defense Preparedness
Association (ADPA), the DSAMC is taught by DSMC
under the provisions of a Memorandum of Under-
standing between the College and the Association. A
series of case studies and executive-level guest speak-
ers from government and industry augment the lec-
ture and discussion.

The course may be offered up to four times a year,
depending on demand; course dates are advertised
by ADPA. The College opens the course to a limited
number of military officers in grades O-4 and above,
and government civilians in grades GS-13 and above.
Although the DSAMC does not satisfy any of the man-
datory course requirements for DoD employees speci-
fied in DoD 5000.52-M, “Career Development
Program for Acquisition Personnel,” it does afford ex-
perienced DoD personnel an excellent opportunity to
update their knowledge of the latest developments in
defense acquisition policies, processes, and proce-
dures.

C O R R E S P O N D E N C E  O F F E R I N G S
The College is positioning itself to serve more custom-
ers in the future in more ways. Toward that end, we
offer three individual study program courses by corre-
spondence: Basic Software Acquisition Management
Course (BSAMC), SAM 101 (available summer 1993);
Contract Performance Management Fundamentals
Course (CPMFC), BFM 102; and Systems Acquisition
Funds Management Course (SAFMC), BFM 201. These
courses are fully described in the “Course Descrip-
tions” section of this Catalog. (Please note that SAM
101 is offered by correspondence only, and is ex-
pected to be available by November 1996. The other
two offerings — BFM 102 and BFM 201 — are offered
in-residence as well as by correspondence.)

E Q U I V A L E N C Y  E X A M I N A T I O N
In FY 97 DSMC will offer an ACQ–201, Intermediate
Systems Acquisition Course (ISAC) Equivalency Exami-
nation. Applicants for the Equivalency Exam must
meet the DoD 5000.52-M requirements for their ca-
reer field in all respects except training.
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Key Phone Index
Faculty can be reached on Internet by using the following address format:
Last Name First Initial@dsmc.dsm.mil (Example:  doej@dsmc.dsm.mil)

DSMC Main Campus Listing
Commandant ...................................................................................................................................................................... (703) 805–3360

DSN .................................................................................................................................................................................. 655–3360
Fax .................................................................................................................................................................................... 805–3857

Deputy Commandant/Provost ...................................................................................................................................... (703) 805–2155

Academic Programs Division ......................................................................................................................................... (703) 805–5146
College Administration and Services Division .......................................................................................................... (703) 805–5182
DSMC CPO ........................................................................................................................................................................... (703) 805–2723
DSMC Press ......................................................................................................................................................................... (703) 805–3056
Emergency Number .......................................................................................................................................................... (703) 805–3241

NCO Page ............................................................................................................................................................ (703) 515–5661
Executive Institute ............................................................................................................................................................. (703) 805–4857
Faculty Division .................................................................................................................................................................. (703) 805–2764
General Information (7 a.m.–4:30 p.m.) ............................................................................................................... 1–800–845–7606
Home Page ....................................................................................................................................................... http://www.dsmc.dsm.mil
Human Resources Department .................................................................................................................................... (703) 805–3363
Registrar ................................................................................................................................................................................ (703) 805–2227

Catalog/Transcript Requests ........................................................................................................................ (703) 805–3681
Registrar Internet Address ............................................................................................................. registrar@dsmc.dsm.mil

Research, Consulting, and Information Division .................................................................................................... (703) 805–2289
School of Program Management Division ................................................................................................................ (703) 805–5173

Fort Belvoir Post Listing
Belvoir CPO (One–Stop) ................................................................................................................................................... (703) 805–3865
Billeting .................................................................................................................................................................... (703) 805–2333/2307
DeWitt Hospital Emergency Room............................................................................................................................... (703) 805–0518
Military Police .......................................................................................................................................................... (703) 806–3104/3105
Officers Club ........................................................................................................................................................................ (703) 780–0930

DSMC Regions Listing
Eastern Region .................................................................................................................................................................... (617) 377–3593

DSN .................................................................................................................................................................................. 478–3593
Fax .......................................................................................................................................................................... (617) 377–7090

Southern Region ................................................................................................................................................................ (205) 876–2753
DSN ...................................................................................................................................................................................746–2753
Fax ......................................................................................................................................................................... (205) 876–7268

Central Region ...................................................................................................................................................................... (314) 263–1142
DSN ................................................................................................................................................................................... 693–1142
Fax ........................................................................................................................................................................... (314) 263–1719

Western Region .................................................................................................................................................................. (310) 363–1159
DSN ................................................................................................................................................................................... 833–1159
Fax ......................................................................................................................................................................... (310) 363–5992

For more information on DAU courses, see the 1996/97 DAU course catalog or download the latest version of the course
schedule by calling the DAU bulletin board at (703) 820-9527.
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OFFICE OF THE
COMMANDANT

Richard A. Black
BG, USA
Commandant
B.S., U.S. Military Academy
M.S., University of California at

Davis
M.B.A., Boston University

Edward Hirsch
BG, USA (Ret)
Provost and Deputy

Commandant
B.S., M.A., University of Maryland

James W. Abellera
Professor
B.S., U.S. Air Force Academy
M.A., University of California

James Adams
LTC, USA
Professor
B.A., Mercer University

J. Robert Ainsley
Course Director, EPMC
B.A., Emory and Henry College
M.Ed., Virginia State University
M.A., Ed.D., The Catholic University of

America

Henry C. Alberts
Professor
B.S., Queens College
M.S., University of Delaware
Ph.D., University of London

Paul A. Alfieri
Department Chair
Test and Evaluation Department
B.S., U.S. Naval Academy
M.S.A.E., Naval Postgraduate School
M.S., The George Washington

University
C.A.G.S., Virginia Polytechnic Institute

and State University

Aaron R. Andrews
LTC, USA
B.S., Morgan State University
M.B.A., Florida Institute of

Technology
M.R.S., National Defense University

(ICAF)

Steven P. Artzer
CDR, USN
Professor
M.S., Naval Postgraduate School

Frederick L. Ayer
Executive-in-Residence
B.S.C.E., Arizona State University
M.S.M., Rensselaer Polytechnic

Institute

William W. Bahnmaier
Professor
B.S., Illinois Institute of Technology
M.S., Naval Postgraduate School

Lawrence I. Baker
Professor
B.E.E., City College of New York
M.S.S.M., University of Southern

California

Paul O. Ballou, Jr.
Professor
B.S., University of Kentucky
M.P.A., Golden Gate University
D.P.A., Nova University

Charles K. Banning
Maj, USAF
B.S.E.E., Virginia Military Institute
M.S.S.E., George Mason University

Russ Barbero
Lt Col, USAF
Course Director, APQMC
B.S., Norwich University
M.S., University of Arkansas

Russell S. Barker
Maj, USAF
Professor
B.S., U.S. Air Force Academy

Alan W. Beck
Associate Dean
School of Program Management
B.A., Kenyon College
M.A., St. Mary’s University
M.P.A., D.P.A., University of Southern

California

John S. Bennett
CDR, USN
Professor
B.S.M.E., Cornell University
M.S.A.E., Naval Postgraduate School

Robert J. Bohls
Course Director, SAFMC
B.S., University of Toledo
M.S., Naval Postgraduate School

Melissa Boord
Course Director, ICPMC
B.S., Carson Newman College
M.B.A., Wright State University

Calvin Brown
Associate Dean for Research
B.S.M.E., University of Wyoming
M.S.A.E., Air Force Institute of

Technology
M.S.I.M., The George Washington

University

Faculty and Staff
(This listing reflects 1 October 1996 status.)
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Samuel D. Brown, Jr.
Col, USAF
Dean
Academic Programs Division
B.S., Texas A&M University
M.S., Southern Methodist University

Randall P. Burdette
LTC, USA
B.S., West Virginia College, Institute

of West Virginia
M.B.A., Lindenwood College

Robert F. Burnes
Course Director, EMC, SAMC, DAEOW
B.M.E., Cornell University
M.S.I.E., University of Southern

California
D.Mgt., Southeastern Institute of

Technology

Mary (Gwyn) E. Capozzi
Director, Resource Management
B.S., Austin Peay State University
M.P.S., Western Kentucky University

Robert D. Carlson
Professor
B.S., Lowell Technological Institute
M.S., East Texas State University

Gregory T. Caruth
Director
Visual Arts and Press Department
B.A., West Liberty State College

Jack D. Cash
Professor
B.S., University of North Alabama
M.B.A., University of Alabama
C.P.A., Georgia

Richard L. Cernohorsky
CDR, USN
Professor
B.A., University of Colorado
M.S., Naval Postgraduate School

Daniel B. Chapla
Professor
B.S., U.S. Naval Academy
M.B.A., Bryant College

John D. Claxton
Course Director, ETEMC
B.S., University of Chaminade
M.S., University of Southern California

Charles B. Cochrane
Department Chair
Acquisition Policy Department
B.B.A., Sam Houston State University
M.A., Webster University

Daniel S. Costello
Professor
B.A., University of Virginia
M.A., American University

Jesse E. Cox
Professor
B.S.E.E., Northeastern University
M.E.A., The George Washington

University

James L. Craig, Jr.
Lt Col, USAF
Department Chair
Software Management Department
B.S., Tulane University
M.B.A., Wright State University
M.S., The George Washington

University

Stan J. Crognale, Jr.
Department Chair
Contract Management Department
B.A., M.A., Ohio State University
M.S., Pepperdine University

William Cummings
Lt Col, USAF
Professor
B.S., Tulane
M.A., Ph. D., University of Iowa

Donald W. DeCoursey
Professor
B.S., University of Illinois
M.S., Ae.E., Naval Postgraduate

School

Arthur Dehnz
CDR, USN
Professor
B.A., Rutgers
M.S., Naval Postgraduate School

Mary E. Dellinger
Professor
M.A.P.A., University of Virginia

Michael W. Denny
Maj, USAF
Director of Scheduling
B.S., Southwest Texas State University
M.S., Air Force Institute of

Technology

James H. Dobbins
Associate Dean for Information
B.S., Loyola University of New

Orleans
M.S., Strayer College

Thomas J. Dolan, Jr.
Visiting Professor
B.A., College of the Holy Cross
L.L.B., Suffolk University

Joseph A. Drelicharz
Professor
A.A., Morton Junior College
B.S.C.E., Michigan Technological

University
M.S.C.E., M.S.E., University of

Michigan
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John L. Dwyer
Department Head
Academic Requirements Department
B.S., Worcester State College
M.Ed., Our Lady of the Lake

University of San Antonio
M.Ed., Wright State University
M.P.A., University of Dayton
C.A.G.S., Virginia Polytechnic Institute

and State University

William L. Eischens
Lt Col, USAF
Course Director, IAWTEC
B.S., Parks College
M.S., Air Force Institute of

Technology

William A. Erie
Department Chair
Contractor Finance Department
Course Director, OMDCC
B.A., Bradley University
M.S., Central Michigan University

Mark E. Fantasia
Lt Col, USAF
Department Chair
Logistics Support Department
B.S., U.S. Air Force Academy
M.S., University of Arkansas

Robert J. Faulk
Lt Col, USAF
Professor
B.S./B.A., West Virginia University
M.B.A., Marymount University

William R. Fournier
Professor
A.S., Holyoke Community College
B.S., University of Massachusetts
M.B.A., Southern Illinois University at

Edwardsville

J. Ronald Fox
Visiting Professor
B.S., LeMoyne College
M.A., M.B.A., Ph.D., Harvard University

Donald M. Freedman
Professor
A.B., B.S., Tufts University
M.P.A., American University
M.S., University of Rochester

Franz A. P. Frisch
Professor
B.A., B.S., M.S., D.Sci.,
Technical University, Vienna, Austria

Donald S. Fujii
Department Chair
Managerial Development Department
B.S., B.A., University of Michigan
M.S., Ph.D., Purdue University

Owen C. Gadeken
Professor
B.S., M.S., University of Nebraska
M.B.A., University of West Florida
D.Sci., The George Washington

University

Carlos C. Galvan
Lt Col, USAF
Professor
B.S., New Mexico State University
M.B.A., Central Michigan University

Andrea M. Garcia
Course Director, FSAMC
B.S., University of Maryland
M.P.A., The George Washington

University

Jill C. Garzone
LCDR, USN
Director, Human Resources and

Administration Department
B.A., M.A., Northern Illinois University

K. M. S. (Steve) Gillespie
Professor
B.S.B.A., University of Arkansas
M.S., University of Arkansas

Reggie Goodman
Lt Col, USAF
Course Director, ICPMC
B.S., Tuskegee
M.S., Chapman College

Jay W. Gould III
Co-Director, ITEC
B.S., U.S. Military Academy
M.S., University of Southern

California
D.P.A., University of Southern

California

Arthur Greenlee
Maj, USAF
Professor
B.S., U.S. Air Force Academy
M.S., Air Force Institute of

Technology

Larry Groome
LTC, USA
Professor
B.A., Virginia Military Institute
M.B.A., Boston University

Gary J. Hagan
Course Director, DSAMC
B.E.E., University of Delaware
M.S.E.E., Georgia Institute of

Technology
M.B.A., Long Island University

Mary-jo Hall
Special Assistant for Quality
A.B.T., High Point University
M.E.D., University of Maryland
M.B.A., Long Island University
Ph.D., George Mason University

Helen Haltzel
Director
Library Department
A.B., University of Michigan
A.M., Harvard University
M.L.S., State University of New York/

Albany



69

John C. Hamel
Professor
B.S., U.S. Military Academy
M.S., University of Southern

California
M.S., Stanford University

Beryl A. Harman
Professor
B.A., Northeast Louisiana University
M.P.A., Golden Gate University, San

Francisco

Julian L. Hart
CDR, USN
Professor
B.A., University of Virginia

Robert B. Hartzell
Lt Col, USAF
Professor
B.A., Virginia Military Institute
M.S., University of Arkansas

Jacob N. Haynes
LTC, USA
Professor
B.A., Winston-Salem State
M.B.A., Monmouth College

Larry Heller
Lt Col, USAF
Professor
B.A., Bloomfield College
M.S., University of Utah

John H. Hickok
Executive-in-Residence
B.S., U.S. Naval Academy
M.S., M.S.A.E., Naval Postgraduate

School

Samuel J. Hindman
MCPO, USN
Senior Enlisted Advisor
B.S., Strayer College

R. Donald Hood
Course Director, ISTT/CC
Co-Course Director, MPMC
A.S.E.E., Worcester College
B.S.I.T., Northeastern University

Phillip J. Hornick
Course Director,

CPMFC-Correspondence,
SARC, SARRC

B.S.E.E., California State University,
Fresno

M.S.E.E., University of California,
Santa Barbara

M.A., University of Phoenix

James M. Huskins
LTC, USA
Course Director, BSAMC
B.S., U.S. Military Academy
M.S.E., The Catholic University of

America
M.S.C.S., U.S. Naval Postgraduate

School

Larry J. Hume
CDR, USN
Professor
B.A., Arizona State University
M.S., Naval Postgraduate School

Orlando J. Illi, Jr.
LTC, USA
Professor
B.S., Plattsburgh State University
M.S., Cortland State University
M.S.S.M., Florida Institute of

Technology

Paul Jacobs
Lt Col, USAF
Professor
B.S., U.S. Military Academy
M.S., The Pennsylvania State

University

Sherwin J. Jacobson
Professor
B.S.E., University of Illinois
M.S.E.A., The George Washington

University

B.A. “Tony” Kausal IV
Holder of Air Force Chair
B.A., St. Ambrose College
M.A., University of Dayton

John W. Kelley
CDR, USN
Professor
B.A., University of North Carolina

Brian A. Kelmar
CDR, USN
Professor
B.S., Pennsylvania State University
M.B.A., Troy State University

Samuel King
LTC, USA
Professor
B.A., Alcorn State University

Ken Kladiva
Professor
B.S. University of Illinois
M.S., Air Force Institute of

Technology
C.P.A.

Michael G. Krause
Course Director, ERC
B.S., U.S. Air Force Academy
M.A., University of Maryland
M.P.A., University of Southern

California

George K. Krikorian
Holder of Forrestal–Richardson

Memorial Chair
B.S., University of Rhode Island
M.B.A., Cornell University
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Richard Kwatnoski
Course Director, AIMW
Co-Course Director, MPMC
Workshop and IDEA Seminar

Director
B.S., St. Francis College
M.S., Pennsylvania State University

Walter B. LaBerge
Visiting Professor
B.N.S., B.S., Ph.D., University of Notre

Dame

Alan R. Lachel
Lt Col, USAF
Professor
B.B.A., University of Hawaii
M.B.A., Loyola Marymount University
C.P.A., Hawaii

James W. Lamb
Lt Col, USAF
Professor
B.S., U.S. Air Force Academy
M.S., Air Force Institute of

Technology

J. Gerald Land
Department Chair
Funds Management Department
B.B.A., Midwestern University
M.S.A., The George Washington

University
M.B.A., Florida Institute of

Technology
C.P.A., Maryland

Patricia E. Lane
LTC, USA
Course Director, ISAMC
B.A., The Johns Hopkins University
M.S., University of Illinois at Urbana-

Champaign

John M. Lawless
LTC, USA
Professor
B.S., University of Notre Dame
M.S., Naval Postgraduate School

Gibson G. LeBoeuf
Holder of Navy Chair
B.S.M.E., University of Detroit
M.I.S., American University
A.M.P., Harvard University

John F. Leonard
Professor
B.M.E., M.S.E., M.M.E., The Catholic

University of America

Robert H. Lightsey
Professor
B.S., U.S. Air Force Academy
M.S., University of Illinois
M.B.A., University of Oklahoma

Craig L. Lush
Professor
A.S., B.S. University of Maine
M.S., The George Washington

University
Ph.D., Virginia Polytechnic Institute

and State University

John E. Lynn
Professor
B.S., Villanova University

Joel M. Manary
Course Director, IALC
B.S., Florida State University
M.S., Air Force Institute of

Technology

Frederick J. Manzer
Department Chair
Cost and Schedule Management

Department
B.S., University of Maine
M.S., University of Arkansas

Norman A. McDaniel
Professor
B.S., North Carolina A&T State

University
M.S., Florida Institute of Technology

John P. McGovern
Professor
B.S., West Virginia University
M.S., Rensselaer Polytechnic Institute

William M. McGovern
Professor
B.S., University of Massachusetts
M.S., University of Southern

California

Paul J. McIlvaine
Professor
B.E.E., Villanova University
M.S.A., The George Washington

University
M.S.N.R.S., Industrial College of the

Armed Forces

William A. McIsaac
CDR, USN
Professor
B.S., University of California

Paul T. McMahon
Department Chair
Principles of Program Management

Department
B.S., Salem State College
B.S., University of North Florida
M.S.S.M., University of Southern

California

Michael L. Mears
Course Director, PMSC
B.S.M.E., Purdue University
M.S., The George Washington

University

David W. Melton
Lt Col, USAF
Course Director, CPMFC
B.A., M.B.A., University of New

Mexico
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Frank T. Meneely
Professor
B.S., University of Alabama
M.B.A., The George Washington

University

George S. Merchant
Assistant Course Director, APMC
B.S., Oklahoma State University
M.S., Purdue University

Bruce Moler
LTC, USA
Professor
B.S., Western Maryland College
M.A., Webster University

William T. Motley
Department Chair
Manufacturing Management

Department
B.S., U.S. Air Force Academy
M.S., University of Southern

California
M.B.A., Wake Forest University

William S. Olsen
CDR, USN
Professor
B.S., University of Texas
M.S., University of Houston

Karen E. Osborn
Lt Col, USAF
Professor
B.S., University of Maryland
M.A., Central Michigan University

Damond L. Osterhus
Professor
B.S., Oklahoma State University
M.S., Air Force Institute of

Technology

Robert Otlowski, Jr.
LTC, USA
Course Director, ASPRDEC
B.S., Rensselaer Polytechnic Institute
M.S., Florida Institute of Technology

Molly V. Parker
Associate Dean
Faculty Division
B.S., M.B.A., University of Maryland
C.P.A., Virginia

John E. Peeler
LTC, USA
Professor
B.S., U.S. Military Academy

George H. “Tony” Perino, Jr.
Professor
B.S., M.A., Stetson University
M.B.A., Loyola University

Dimas Pinzon
LtCol, USMC
Professor
B.S., Brooklyn Polytechnic Institute
M.S., University of Southern

California

James E. Price
Dean
Research, Consulting, and

Information Division
A.A., B.S., University of Maryland
M.S., Central Michigan University
Ph.D., George Mason University

George J. Prosnik
Professor
B.S., U.S. Military Academy
M.B.A., Long Island University
M.S., Pennsylvania State University

Luis A. Ramirez
Maj, USAF
Professor
B.E.E., Georgia Institute of

Technology
M.P.A., Troy State University

Gloria J. Raven
LTC, USA
Professor
B.A., Mercer University
M.B.A., Babson College

Richard  H. Reed
Dean
Faculty Division
B.S., Cameron University
M.A., Central Michigan University

Raymond W. Reig
Professor
B.S., U.S. Naval Academy
M.S., New York University
M.P.A., Auburn University
M.B.A., Southern Illinois University

Gary L. Richard
Course Director, CFAMC
B.S., Wayne State University
M.S.A., Central Michigan University

Sharon O. Richardson
Course Director, SAFMC –

Correspondence
B.A., University of Maryland
M.P.F.M., American University
M.B.A., Florida Institute of

Technology

John Riffee
Professor
B.S.B.A., University of Albuquerque
M.B.A., Central Michigan University

Daniel G. Robinson
Associate Dean, Consulting
B.S., Indiana University of

Pennsylvania
M.B.A., University of Colorado
M.S., American University

Ellen Rosenthal
CDR, USN
Professor
B.S., Cleveland State University
M.B.A., Golden Gate University
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Bernard H. Rudwick
Professor
B.S.E.E., Pennsylvania State University
M.E.E., Cornell University

Benjamin C. Rush
Professor
B.S.M.E., North Carolina State

University
M.B.A., The George Washington

University
D.B.A., University of Southern

California

Anthony J. Rymiszewski
Professor
B.M.E., University of Detroit
M.B.A., Webster University

Anthony A. Scafati
Department Chair
Education Department
B.S., Shepherd College
M.Ed., University of Virginia
Ed.D., The George Washington

University

Benjamin Scalise
Lt Col, USAF
Professor
B.A., Louisiana State University
M.A., Webster University

David E. Schmitz
Lt Col, USAF
Professor
B.S., U.S. Air Force Academy
M.S., Air Force Institute of

Technology
M.B.A., University of Texas at San

Antonio

Joseph H. Schmoll
Regional Director, Southern Region
B.S., Rensselaer Polytechnic Institute
M.S., Air Force Institute of

Technology

David L. Scibetta
Deputy Dean
Division of College Administration

and Services
B.S., U.S. Military Academy
M.B.A., New York University

John T. “Tim” Shannon
Associate Dean
Faculty Division
B.S., U.S. Naval Academy
M.B.A., Naval Postgraduate School

Paul V. Shebalin
Course Director, ASAMC
B.A., Old Dominion University
M.S., The George Washington

University
M.B.A., University of Oklahoma
M.C.S., University of Virginia

James S. Sheldon
Professor
B.A., Syracuse University
M.S., University of Southern

California

Arthur Shemwell III
LTC, USA
Professor
B.S., Western Kentucky University

Thomas I. Siemsen
Course Director, SACPC
B.A., University of California, Santa Cruz
M.A., University of California, Los

Angeles

Daniel J. Simek
Lt Col, USAF
Course Director, APMC
B.S., Illinois Institute of Technology
M.B.A., University of Montana

Peggy O. Simek
Lt Col, USAF
Professor
B.S., University of New Orleans
M.S., University of Southern

California

Randall K. Smith
Professor
B.S., U.S. Military Academy
M.S., Boston University

John R. Snoderly
Department Chair
Systems Engineering Department
B.S.A.F., West Virginia University
M.S.S.M., University of Southern

California
M.B.A., University of Southern

California

Robert B. Spangler
Lt Col, USAF
Professor
B.S., M.S., Embry-Riddle Aeronautical

University

Jesse J. Stewart
Executive-In-Residence
B.S., U.S. Naval Academy
M.S., Naval Postgraduate School

Richard A. Stillman
Director, Eastern Region
B.S., Bloomsburg State College
M.A., Arkansas State University
M.S., University of Kentucky

Robert H. Stryjewski
Executive-In-Residence
B.S., Hofstra University
M.A., Shippensburg State University

Wilson “Chip” Summers IV
Associate Dean
Academic Programs Division
B.S., U.S. Air Force Academy
M.A., Chapman College
M.S., National Defense University
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William J. Swank
Maj, USAF
Co-Director, ITEC
B.S., Ohio Northern
M.S., Troy State University

Siobhan Tack
Course Director, BCEFMW
B.A., Virginia Polytechnic Institute

and State University
M.S., Central Michigan University

Robert L. Tate
Director, Western Region
B.S., San Diego State College
M.S., Central Michigan University

Paul B. Thompson
Professor
B.S., San Jose State College
M.S., Virginia Commonwealth

University

Frances M. Valore
Professor
B.S., Park College
M.P.A., American University

William H. Vaughan
CDR, USN
Professor
B.S., University of Idaho
M.S., Salve Regina
M.A., Naval War College

Robert Vernon
CAPT, USN
Dean
School of Program Management
B.S., University of Illinois

Ernst P. (Pete) Vollmer
Professor
B.E.M.E., Vanderbilt University
M.S.S.M., University of Southern

California
M.S., National Defense University

Robert A. Warren
Professor
B.S., Webb Institute of Naval

Architecture
M.S., Drexel University
M.P.A., University of Southern

California
D.P.A., University of Southern

California

Walter G. Weedman
Professor
B.A., University of Maryland

Charles W. Westrip
COL, USA
Dean
Division of College Administration

and Services
B.S., Florida State University
M.S., Florida Institute of Technology
M.A., Naval War College

Honorable John J. Welch, Jr.
Visiting Professor
B.S., Massachusetts Institute of

Technology

Dennis B. Wilder, Jr.
Capt, USAF
Professor
B.S., North Carolina Central University
M.S., Troy State University

Fred A. Yarborough, Jr.
Lt Col, USAF
Professor
B.S., The Citadel
M.A., Webster University

Philip A. Young
LtCol, USMC
Professor
B.S., Southwest Texas State University

Larry W. Zimmer
Professor
B.S., University of Missouri
M.B.A., Marymount University

Randy C. Zittel
Course Director, ISPRDEC
B.S., Clarkson University
M.S.S.M., University of Southern

California
M.S.N.E., Pennsylvania State

University
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D S M C  R E S O U R C E S  A N D  F A C I L I T I E S  F O R

O U T S I D E  U S E R S
The DSMC Main Campus is Your Special Resource for
Research, Consulting, Information, and Education
Facilities...

DAVID D. ACKER LIBRARY — Scott Hall, Building 226
✦ The world's largest, most comprehensive

acquisition management library, including
online services to other media centers and
the World Wide Web

LEARNING RESOURCE CENTER — Building 208
✦ Over 4,000 self-help and individualized

learning multimedia packages and
materials

MANAGEMENT DELIBERATION
CENTER — Building 202

✦ Computerized decision support assistance
workrooms for strategic planning,
teambuilding, and resolving issues and
conflicts in a nonattribution environment

VlDEO SERVICES — Buildings 226 and 202
✦ World-class audio and video services from

videotaping to broadcast learning

DSMC VISUAL ARTS AND PRESS — Building 206
✦ Editing, publications design, presentations,

exhibits, and marketing

DAVID PACKARD CONFERENCE
CENTER — Building 184

✦ A retreat for special meetings, small
conferences, and roundtable dis-
cussions with one large room
and two smaller rooms

HOWELL AUDITORIUM — Building 226
✦ 386 seats — Large auditorium with com-

fortable seating and state-of the-art
conferencing equipment

ESSAYONS THEATER — Building 219
✦ 430 seats — Large auditorium with com-

fortable seating and state-of the-art
conferencing equipment

WELLNESS CENTER — Building 205
✦ State-of-the-art fitness center for

good health and general physical
improvement

AUTOMATED CLASSROOM — Building 209
✦ State-of-the-art computer instruction room

for training classes in office suite and pro-
gram manager software

PRINTING ON DEMAND — Building 204
✦ Fast-copy, print-from-disk publishing

capability

For information concerning use of our facilities by outside users, call (703) 805–4094, DSN 655–4094.
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D S M C ’ S  H O M E  P A G E

H T T P : / / W W W. D S M C . D S M . M I L
YOUR ONLINE ACCESS TO

ACQUISITION RESEARCH,
CONSULTING, INFORMATION,
AND COURSE OFFERINGS

ON DSMC HOME PAGE

NOW
✦ About DSMC
✦ Educational Information
✦ Schedule of Classes
✦ Military Research Fellows Program
✦ Research on Ongoing Acquisition Research

(ROAR)
✦ Ongoing Research Projects
✦ Technical Report and Guidebook Abstracts
✦ Staff and Faculty Expertise List
✦ Management Deliberation Center
✦ David D. Acker Library
✦ Learning Resource Center
✦ Program Manager Magazine
✦ Acquisition Review Quarterly Journal and

Program Manager Magazine Index
✦ Best Manufacturing Practices
✦ DSMC Division Mission Statements
✦ Executive Institute

LINKS TO RELATED SITES
✦ ACQ Web (Office of the Under Secretary of

Defense for Acquisition and Technology)
✦ AR Net (Acquisition Reform Net)
✦ Manufacturing Practices
✦ Best Software Practices
✦ Continuous Acquisition and Life Cycle

Support
✦ Defense Acquisition University (DAU)
✦ DoD Acquisition Deskbook
✦ Defense Technical Information Center (DTIC)
✦ National Institute for Standards and

Technology (NIST)

UNDER

CONSTRUCTION
✦ Acquisition Research Symposium Proceed-

ings
✦ Electronic Products
✦ Special Bulletins
✦ Acquisition Reform Updates
✦ Software Practices

COMING SOON
Program Manager PDF Files (1993 to Present)
Acquisition Review Quarterly Journal PDF Files (All

Issues)

FUTURE PLANS
✦ Faculty Bio Book
✦ All Current Guidebooks in PDF Format
✦ College Catalog and Schedule of Classes
✦ Updated Research Fellows Reports
✦ Best Practices
✦ Lessons Learned (Search Engine Included)
✦ Surveys and Survey Results
✦ Subpages for Each DSMC Department
✦ Special Publications

(e.g., Symposium Proceedings)
✦ Special Items of Particular Interest to the

Acquisition Workforce
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DSMC VISION

We are the academy of distinction promoting systems management excellence.

DSMC MISSION

We promote and support the adoption and practice of sound systems management principles
by the acquisition workforce through education, research, consulting, and information dissemi-
nation.

DSMC VALUES

We support, respect, and trust each other. We are all responsible for customer satisfaction. We
take pride in our work and pursue excellence in what we do.

DSMC EMBLEM

Leadership, Scholarship, Management

The emblem of the Defense Systems Management College was devised in 1971. Its three stars
represent the Departments of the Army, Navy, and the Air Force; together they suggest the joint-
Service nature of DSMC. The stars are superimposed on the outline of a pentagon, which sug-
gests the jurisdiction of the Department of Defense. The three-division shield, upon which the
stars and pentagon rest, suggests the three-part school mission. Translated, the emblem’s motto
reads, “Leadership, Scholarship, Management.”
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